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GBCA - STAFF CONFLICT OF INTERESTtc \l3 "GBCA - STAFF CONFLICT OF INTEREST
No employee of the school district shall engage in or have a financial interest, directly or indirectly, in any activity that conflicts or raises a reasonable question of conflict with his duties and responsibilities.  Employees shall not engage in any type of work where the source of information concerning customer, client, or employer originates from any  information obtained through the school system.

Employees shall not engage in work of any type where information concerning customer, client or employer originates from any information available to them through school sources.

An employee shall not sell any books, instructional supplies, musical instruments, equipment or other school supplies to any student or to the parents/guardian of a student who attends the school served by the employee unless prior approval has been obtained from the board.

Moreover, as there should be no conflict of interest in the supervision and evaluation of employees, at no time may any administrator responsible for the supervision and/or evaluation of any employee be directly related to him.

Adopted: 11-21-85

Revised:  9-21-89

LEGAL REFS.:
Constitution of Colorado, Article X, Section 13

C.R.S. 18-8-308

C.R.S. 22-63-108

C.R.S. 24-34-402(1)

CROSS REF.:
GBCB, Staff Conduct

NOTE:  Under state law, no district with more than 25 employees may have a nepotism policy applying to employees and their spouses unless (1) one spouse directly or indirectly has the authority to supervise, appoint, dismiss or discipline the other spouse;  or (2) one spouse audits, verifies, receives or is entrusted with money received or handled by the other spouse, of (3) one spouse has access to the employer's confidential information including payroll and personnel records.

