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1.
Hours Beyond Degree - The schedule allows for lateral movement on the salary schedule after accumulating the specified number of college hours.  Such hours shall be interpreted to mean quarter hours.  To convert semester hours into quarter hours, multiply the number of semester hours by 1.50.

2.
Filing of Transcripts - Computation for lateral movement on the salary schedule can be made only on the basis of official transcripts as filed with the office of the superintendent.  As a general rule,  hours earned during the summer months may be used to qualify for lateral movement on the salary schedule, provided that official transcripts of such credit are filed in the office of the superintendent within thirty (30) days.  Hours earned during the academic year (such as evening or Saturday classes and correspondence credit) may not be used for lateral movement on the schedule until the next succeeding academic year.  All contracts will be issued on the basis of college credits as shown on official transcripts which have been filed with the office of the superintendent.  Should a teacher qualify for lateral movement on the salary schedule because of increase hours earned during the summer months, a new contract will be issued reflecting the increase earned provided that official transcripts are filed within the deadlines shown above.

3.
Advance Approval of Additional Hours - Other policies of the Board require that advance approval of the superintendent before hours may be counted for lateral movement on the schedule.  Such approval is to be secured before enrollment in the course if, in his judgement, the course work is specifically applicable to the assignment of the teacher.

4.
Salary column maximums - A teacher will be entitled to the lateral movement in addition to the vertical movement or additional step if qualified.  Such movement is limited as specified in paragraph 2 above.

5.
The salary schedule is qualified by certification renewal requirements as required by Colorado statutes and the Colorado State Board of Education and if any teacher comes to the end of the required period without having completed such professional study, shall not receive any further salary increases provided for in the schedule and such failure or shortcoming shall constitute a breach of contract at the option of the Board of Education.

6.
All teachers new to the school system or returning to this system without authorized leave of absence, will enter the schedule based on their experience.

7.
Salary increases or fractional increases may be withheld from a teacher if, in the judgement of the Board, that teacher is judged to be inefficient.  Such teacher may ask for and receive the right to appear before the Board of Education within thirty days from the date of the contract.  Such a hearing must be requested.

There shall be no maximum experience allowance.  Experience will be evaluated by the superintendent in relation to the position for which the teacher is being hired and the teacher will be placed on the teacher salary scale according to that experience.
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Note:  Example:

Teacher # 1:  Has worked 5 traditional years as a teacher = 5 years experience credit.

Teacher # 2:  Has worked 6 year round school years = 6.25 years experience or 6 years experience credit.

Teacher # 3:  Has worked (and can document) 3 years of experience as a substitute teacher with 90 days of teaching per year = 1 ½ years experience.  (based on 180 contract) = 1 year experience credit.
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