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Primary responsibility for maintaining and renewing a teacher's certification rests with the individual teacher.  However, the Board shall participate in the recertification process by approving a recertification plan for full-time certificated employees, in accordance with state law.

The goal of the recertification process shall be to enhance the teacher's professional development in a manner that will be beneficial to the staffing needs of the district.

To carry out its responsibilities under state law, the Board has approved the accompanying procedures and authorizes the building administrators or their designees to act on its behalf.  It is the intent of the Board that the process developed will allow designated personnel to work with  individual certificated staff members in a professionally sound and fair manner.

Under no circumstance shall a teacher be required to take more than six semester hours of renewal credit during any one five-year certification period.

All recertification plans shall be subject to Board approval.

The Board may require a teacher to take up to four hours of recertification credit to assist the teacher in addressing problems or weaknesses identified in an evaluation of the teacher's performance under the Certificated Personnel Performance Evaluation Act.  Any problems or weaknesses identified shall directly relate to a teacher's professional performance.

For all other teachers, the Board requires that at least three semester hours of renewal credit shall be in the teacher's endorsement area, an additional endorsement area, the teacher's current or proposed assignment, programs to extend the computer skills of the teacher or programs related to identifying, reporting and assisting students believed to be victims of child abuse.  The Board is aware that for some teaching endorsements there are currently no colleges or universities in Colorado which offer course work in those endorsement areas.  In the event a teacher's endorsement area is as described above, the teacher may take the required three credits in another approved area of study.  The recertification plan will document this lack of college and university programs on his/her recertification plan.

The remaining hours of renewal credit shall be selected at the discretion of the teacher but shall be listed and identified on the recertification plan and subject to Board approval.

A teacher may only accumulate renewal credit approved in accordance with this policy and related procedures

The Board shall appoint on an annual basis a panel of three teachers as an advisory committee to recommend general guidelines about the implementation of the adopted procedures.  The committee also shall advise the Board periodically as to how the process may be improved.

Under no circumstance including the failure of district personnel to follow the established procedures or meet applicable deadlines shall a teacher be relieved of the obligation to meet state law requirements for recertification.  Should such a failure occur, the teacher shall complete all six hours in subject areas designated in state law and the rules of the State Board of Education.

Nothing in this policy or any plan developed pursuant to this policy shall be construed to affect the sole and continuing discretion of the Board of Education to make employment decisions.

Adopted:  11-20-86

LEGAL REFS.:
C.R.S. 22-60-107 (Repealed effective Sept. 1, 1988)

C.R.S. 22-60-107.1

1 CCR 301-15, Rules 2260-R-15.00 et seq.

CROSS REFS.:
AFC-1, Evaluation of Professional Staff (Teachers)

BCF, Advisory Committees to the Board

NOTE 1: This policy and the accompanying procedures apply to full-time teachers whose certificates expire on or after Sept. 1, 1988.  A recertification plan for these teachers and all whose certificates expire subsequent to that date must be developed at least 24 months prior to certificate expiration.

NOTE 2:  Acceptable credits earned prior to Sept. 1, 1988 are determined according to state law and the rules of the state board.  These provisions are repealed effective Sept. 1, 1988, qt which time local boards will assume responsibility for determining acceptable credits.  A revision in this policy will be necessary prior to Sept 1, 1988, to show this shift in responsibility.
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