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GCI- PROFESSIONAL STAFF DEVELOPMENTtc \l2 "GCI- PROFESSIONAL STAFF DEVELOPMENT
The Board recognizes the importance of developing, improving and extending staff skills.  Certification for a position does not mean necessarily that the individual possesses and will develop automatically optimal level job competencies.  Situations must be arranged to assist staff personnel in the pragmatic interpretation of theoretical knowledge from related disciplines to the immediate experience.  Further, opportunities must be provided systematically to insure that staff personnel remain abreast of emerging information and technical knowledge.

The Board shall provide professional growth through such means as the following:

1.
Planned in service programs and workshops offered within the school system from time to time.  The dates of all in service programs shall be included in the district or individual school calendar.

2.
Released time for visits to other classrooms and schools and for attendance at conferences, workshops and other professional meetings.

3.
Sabbaticals and other leaves of absence for advanced educational training.

4.
Salary credit for additional educational training in accordance with the salary schedule.

The superintendent shall have authority to approve released time for conferences and visitations, and reimbursements for expenses, provided such activities are within budget allocations for the purpose.
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LEGAL REFS.:
C.R.S. 22-20-114 (1)(b)(IV)

C.R.S. 22-32-109 (1)(n),(z)

C.R.S. 22-32-110 (1)(k)

C.R.S. 22-60-101 et seq.

CROSS REF.:
DLC, Expense Reimbursements

NOTE:  Policies on sabbatical leaves and professional leaves should be subcoded under GCBD, Professional Staff Leaves and Absences

(((((1(((((1

