Policy:
GCLB



GCLB - STAFF RECERTIFICATIONtc \l3 "GCLB - STAFF RECERTIFICATION
Primary responsibility for maintaining and renewing   teacher's certification rests with the individual teacher.  However, the Board shall participate in the recertification process by approving a recertification plan for full-time certificated employees in accordance with state law.

The goal of the recertification process shall be to enhance the teacher's professional development in a manner that will be beneficial to the staffing needs of the district.

To carry out its responsibilities under state law, the Board directs the school superintendent to develop and implement appropriate procedures and forms and to act as their agent in this process provided under no circumstances shall a teacher be required to take more than six semester hours of renewal credit during any one five-year certification period.

The Board may require a teacher to take up to four hours of recertification credit to assist the teacher in addressing problems or weaknesses identified in an evaluation of the teacher's performance under the Certificated Personnel Performance Evaluation Act.  Any problems or weaknesses identified shall directly relate to a  teacher's professional performance.

For all other teachers, the Board requires that at least three semester hours of renewal credit shall be in the teacher's endorsement area, an additional endorsement area, the teacher's current or proposed assignment, programs to extend the computer skills of the teacher or programs related to identifying, reporting and assisting students believed to be victims of child abuse.

The remaining hours of renewal credit shall be selected a the  discretion of the teacher but shall be listed and identified on the recertification plan and subject to Board approval.

A teacher may only accumulate renewal credit approved in accordance with this policy and related procedures.

The Board shall appoint a panel of three teachers as an advisory committee to recommend general guidelines about the implementation of the adopted procedures.  The committee also shall advise the Board as to how the process may be improved.

Under no circumstances including the failure of district personnel to follow the established procedures or meet applicable deadlines shall a teacher be relieved of the obligations to meet state law requirements for recertification.  Should such failure occur, the teacher shall complete all six hours in subject areas designated in state law and the rules of the State Board of Education.

Nothing in this policy or any plan developed pursuant to this policy shall be construed to affect the sole and continuing discretion of the Board of Education to make employment decisions.
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